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el & aw
Name of Officer
1. (s efider wer
Dr. (Mrs.) Shital Patel
drshital@prl.res.in
%I Tel: (0)079 2631 2582
AlaTser Mobile: 9879548691
3T (#ferch) spErac aeaEh
Dr. (Mrs.) Srubabati Goswami
sruba@prl.res.in
%I Tel: (O): 079-26314471
HAega Cell: 9909908086
1. (shwrch) sfear sharas

Dr. (Mrs.) Nandita Srivastava

nandita@prl.res.in
BT Tel: (O) 0294-2457211
Alatser Cell: 9982411831
31 W FAR A

Dr. Som Kumar Sharma

somkumar@prl.res.in
%Il Tel: 079-26314554, 4551
HAietser Cell : 9409542424
31, gder argdr
Dr. Harish Gadhavi
hgadhavi@prl.res.in
BT Tel: 079-26314777
HAierser Cell : 9246993374
1. (shwrch) Awr srce
Dr. (Mrs) Megha Bhatt
megha@prl.res.in
%I Tel: (O) 079 2631 4535
HAarger Cell : 9496240264
At faas $AR Asw
Shri Vivek Kumar Mishra
vivek@prl.res.in
#Ararger Cell : 9511581036
W (o) st s
Prof. (Ms.) Anjana Vyas

anjanavyas@yahoo.com
Alatger Cell :9825522844
gt (shtwrelh) farsar srfarergarR
Dr. (Mrs) Nishtha Anilkumar
%I Tel:(O) 079-26314167
Aarger Cell: 9099951743

el Fovehr qam
Mrs. Rumkee Dutta

rumkee@prl.res.in
®IT Tel: (O) 079 2631 4206
#AlaTger Mobile: 9724051654
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Zero Tolerance to Sexual Harassment at PRL

PRL has a ZERO TOLERANCE to sexual harassment and is committed to
ensuring that the workplace environment is free from all forms of sexual
harassment. The Institute is extremely serious about handling any cases reported
on sexual harassment within shortest time and with complete justice. It assures
the confidentiality of identity of the complainant. This policy is applicable to all
female research scholars, PDFs, staff — permanent as well as temporary and
contractual staff. It is personal responsibility of everyone to make PRL “sexual
harassment free” and “safe workplace for all”.

Definition of Sexual Harassment:
Generally, workplace sexual harassment refers to two common forms of
inappropriate behaviour:

e Quid Pro Quo (literally ‘this for that’):

o Implied or explicit promise of preferential/detrimental treatment in
employment-

o Implied or express threat about her present or future employment status

e Hostile Work Environment:
o Creating a hostile, intimidating or an offensive work environment
o Humiliating treatment likely to affect health or safety

Following are some of the examples of sexual harassment. The list is indicative
and not complete:

e Physical contact of advances including unwelcome patting, hugging or
touching of a person’s body, clothing or hair or brushing against a
person's body. All these constitute ‘Bad touch’.

e Making sexual gestures through hand and body movement



e Demand or request or force for sexual favour

e Sexually coloured remarks, making unwanted sexual innuendos, jokes and
comments.

e Showing pornography or pictures, and showing/sending visuals, sms,
mms, email, WhatsApp messages of sexual nature.

e Making offensive remarks, such as teasing related to a person’s body or
appearance.

¢ Inappropriate questions, suggestions or remarks about a person’s sexual
experiences or preferences.

e Intimidation, threats, blackmail around sexual favours and/or threats,
intimidation or retaliation against an employee who speaks up about
unwelcome behaviour with sexual overtones.

e Unwelcome social invitations, with sexual overtones commonly understood
as flirting.

e Repeatedly asking a person to begin a relationship if it has been made
clear that there is no desire for one and stalking a person.

e Unwelcome sexual advances which may or may not be accompanied by
promises or threats, explicit or implicit.

e Controlling a person’s reputation by rumour-mongering about
her private life.

Know your rights:

PRL has constituted ICC to look into any case of sexual harassment and give
justice in least time frame. The members are abiding by duty to make an in-depth
enquiry and give appropriate justice to the complainant as early as possible. Any
female research scholars, PDFs, staff — permanent as well as temporary and
contractual staff



is free to approach any of the ICC members any time in-person or through
email.

e Prevent perpetrator to stop any unwelcome act or behavior immediately.

DOs

e Act professionally and treat co-workers with respect.

e Know Government Policies/PRL ICC’s mandate prohibiting sexual
harassment at workplace.

e Express strong resistance anytime and each time it occurs.

e Object to any offensive behaviour of any employee no matter how many
other co-workers find the behaviour acceptable.

e Report the unfair/offensive behaviour to icc@prl.res.in or to any member of
ICC at the earliest.

Some examples of workplace behaviours that may not
constitute sexual harassment:
e Following-up on work absences.
e Requiring performance to job standards.
e The normal exercise of management rights.
e Work-related stress e.g. meeting deadlines or quality standards.
e Conditions of work.
e Constructive feedback about the work mistake and not the person.

PRL - ICC deals with all complaints regarding sexual harassment of any
female employee. Any member can be contacted with a written complaint (e-
mails/letters will suffice). Complete confidentiality will be maintained.

#F SeeE & fow g s fw dw @&a € ¢

For more information you may go to following links :

e https://mhrd.gov.in/sites/upload files/mhrd/files/sexual harassment/shc acts2013.pdf
e hittp://www.vishakhawe.orq/PDF/1.pdf
e hittps://wcd.nic.infact/handbook-sexual-harassment-women-workplace
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