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Zero Tolerance to Sexual Harassment at PRL

PRL has a firm ZERO TOLERANCE stance towards any form of sexual harassment
and this means that we are committed to ensure that the workplace is free from all

forms of sexual harassment. At PRL we will always take reports and concerns of

sexual harassment and assault extremely seriously. We will deal with such

incidences confidentially and as quickly as possible. We believe that everyone has

a duty to challenge sexual harassment and that everyone has a responsibility to

make our workplace a safe space for all employees.

Definition of Sexual Harassment:

Sexual harassment includes unwelcome sexually determined behavior (whether

directly or by implication) as:

Physical contact and advances;

A demand or request for sexual favours;

Sexually colored remarks;

Showing pornography;

Any other unwelcome physical, verbal or non-verbal conduct of sexual
nature.

Below are some of the examples:

Uninvited insistence for sexual activity and unsolicited request for sexual
favors.

Unwelcomed patting, hugging or touching of a person’s body, clothing or
hair. This includes brushing against a person’s body.

Making unwanted sexual innuendos, jokes, comments.

Showing pictures or visuals of sexual nature.

Asking about a person’s sexual experiences, fantasies or preferences. This
includes sharing your own experiences, fantasies, preferences.

Repeatedly asking a person to begin a relationship if it has been made clear
that there is no desire for one.

Making sexual gestures with hands or through body movements.
Indicating that promotion/advancement/induction in your profession
depends upon meeting a senior’s/supervisor’s sexual demands.
Surreptitious use of technology to record and/or share any audio or visual
activities of an individual.

How to go about it? Know your rights:

e Tell the individual that the behavior is unwelcome and to stop the
behavior NOW, THEN & THERE.

e Continuation of unwanted acts should be reported to the Women
Cell.

Dos

e Act professionally and treat co-workers with respect.

e Know Government Policies/PRL Internal Complaint Committee’s
mandate prohibiting sexual harassment at workplace.

e Express strong resistance the first time it occurs. It is an important
first step, as it not only puts person on notice but also gives him/her

opportunity to change.
e Object the offensive behaviour of any employee no matter how

many other co-workers find the behavior acceptable.
e Report the unfair/offensive behavior to your Supervisor/any
Member of Internal Complaints Committee at the earliest.

DON'Ts

¢ Do not make a ‘BAD TOUCH’ to any fellow co-worker.

¢ Do not make sexually oriented gestures, comments, epithet, jokes
or humiliate any gender of category of people.

¢ Do not make display of sexually explicit or obscene, visual or any
other form of media content.

e Do not make repeated unwelcome propositions, sexual flirtations
and/or direct or subtle unwelcome requests for dates etc.

PRL Women Cell deals with all complaints regarding sexual harassment
of any employee. Any member can be contacted with a written
complaint (e-mails/letters will suffice). Complete confidentiality will be
maintained.




